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By: Legal Practitioner & Lecturer from Beijing University who has conducted similar courses for more than 5000 enterprises in China.
Venue: 47 Hill Street, SCCCI Building (8" Floor — Seminar Room 2)
B Frnd PR (8 B-3 241 E) Registration starts at 8.30 a.m £ 1-8.304 A% B

2" APRIL (THURSDAY) 2009 - 9 A.M. TO 5 P.M
CHINA EMPLOYMENT LAW AND ITS IMPLEMENTATION STRATEGY
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RECENT HR DEVELOPMENT & HR RISK IN CHINA

B EIE A HR R B 5 L AE o B ) &b A 77 B2 IR X
[3FREIR 4] Seminar Coverage

1. P EEIIN HR &R b E ) HR KR 1. Recent HR development and HR Risk in China
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5. Building good internal controls for the HR and
payroll function(delivered by Ms Koh Yee Luang
in English)
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The key speaker is a specialist on labour Law in China and has conducted various seminars on law labour in
different parts of China. He is engaged as a lecturer by both the Beijing University and China University of
Political Science and Law. His classic lecture on “Labour law on employment contract-interpretation and
implementation strategies for enterprises” was delivered to various parts of China since year 2007. More than
5,000 enterprises in China has benefited from his lecture. He is highly regarded by personnel from management
level and personnel from human resource industry in China. He has many years of senior management working
experience. Since he started working in the legal industry, he specializes in research on labour dispute cases and
labour law research work. He has managed more than 1,000 cases of labour dispute of different nature for both
individuals and enterprises in places such as Beijing, Tianjin, Zhejiang, Jiangsu, Shanghai, Guangdong, Guangxi,
Shandong, Sichuan, Chonggqin, Fujian etc. He has rich and practical experience on the labour laws in various
locations in China. He is also a permanent Legal Council or Labour Law Consultant for a number of Chinese
enterprises
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Yee Luang has around 17 years of internal and external audit experience in the big 4, MNC and SGX listed
companies. She has experience managing Internal Audit, Corporate Governance, Sarbanes Oxley, Risk
Assessment, Risk Management, Control Self Assessment projects for clients from SGX listed companies (more
than 30 companies), private limited companies, MNCs and Statutory Boards etc. She has provided internal audit
trainings on topics such Corporate Governance; Interest Person Transaction; COSO and COCO Methodology; and
Work-paper Documentation to her corporate clients and her staff. She has experienced performing internal
audit in different countries and areas such as Australia, Finland, Hong Kong, Indonesia, Malaysia, Mexico,
Moscow, New Zealand, South Africa, Taiwan and USA. Yee Luang also has experience managing internal audit
projects in different locations in China such as Fujian, Guangdong, Shandong, Jiangsu and Zhejiang.

Who should attend?

(S5 ]
o EEEN N AR ES. W5 ERL = Directors, FC and HR personnel overseeing China operations
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® In-house legal counsel supporting China operations



